
Justice Equity Diversity and Inclusion (JEDI) in STEM  

Fall 2020 Reading Group/Seminar Course 

Department of Zoology & Physiology 

Instructors: Bethann Garramon Merkle and Michael Dillon 

Guiding Spirit 
“we need a r/evolution of the mind. we need a r/evolution of the heart. we need a r/evolution of 
the spirit… we need to be weapons of mass construction. weapons of mass love. it’s not 
enough just to change the system. we need to change ourselves.” — Assata Shakuur 
 
Schedule  

 Friday, August 28, 11:30 am-1:00 pm; initial workshop on Collaborative Conversation. 
 Bi-weekly discussions, Thursdays, 12:00-1:00 pm, starting September 8.  
 The focus will be on a) reading toward action (collective and individual) and b) digestible 

materials. We will emphasize articles, podcasts, and films (rather than books).  
 Reading toward Action: The idea is to work beyond learning and talking, toward 

meaningful changes (while recognizing that we each, and collectively, have distinct 
considerations and constraints which influence where and how we can make an impact). 

 After the first 5 sessions we will either: 
o (1) participants will assume facilitation responsibilities. Part of our work in the first 

2 weeks will be to identify a facilitation partner, sign up for a week, and start 
working ahead to identify materials the group will work through in prep for your 
week’s discussion. Or,  

o (2) identify a group project to pursue and use the remaining sessions to make 
substantive progress toward the project. 

Overview 
Last semester marked our department’s inaugural, semester-long reading group on 
Justice, Equity, Diversity, and Inclusion (JEDI) in STEM. With a mix of faculty, staff, 
post-docs, and graduate students, we will continue efforts to build a cohort of folks with 
shared language and actionable plans to move our department forward. We will focus 
on developing concrete awareness rooted in digestible readings/materials, group 
discussion, and self-reflection. We will emphasize articles, podcasts, and films (rather 
than books) when fostering education and understanding, with the goal of working 
beyond learning and talking, toward action and changes at whatever level we can 
impact.   

This entire series will be facilitated via Zoom. Sessions are 1.5 hours each. The reading 
group meets every other week during the semester. The date/time of meetings will be 
determined once the group of committed participants has formed.  

After the first 5 sessions, participants will contribute to facilitation responsibilities. Part of 
our work in the first 2 weeks will be to identify a facilitation partner, sign up for a week, 
and start working ahead to identify materials the group will work through in prep for your 
week’s discussion. 



Anticipated calendar: 

1. Initial workshop on Collaborative Conversation (required for participation in the 
semester) 

2. What are we here for? Goals and guidelines (developed collectively in this session) 
3. Acknowledging & Addressing Systemic Racism 
4. Identifying and Dealing with Microaggressions 
5. Approaches to Decolonizing STEM 
6. Antiracist Pedagogical Approaches 
7. TBD by participants 
8. TBD by participants 
9. TBD by participants 

Course information 
Graduate students can receive 1 credit for participating in the JEDI reading group. 
Passing the class requires attending all sessions (1.5 hours, every other week; one 
freebie after week 6) and submitting a written reflection (500-1,000 words) at the 
beginning and end of the course. 

Reading/Session Prep 
For each session, choose ~2 of the options and read/listen to/watch the prep materials 
before coming to the session. Each session will include a period for discussion with a 
reflection, action-setting activity at the end. Our goal is to both build individual and 
collective knowledge in the department and to build momentum for action (at any scale 
feasible for individuals and/or the department). 

Week 1: August 28-Collaborative Communication 

Collaborative Communications workshop led by Christi Boggs and Rachel Watson 

Week 2: September 10-Collective Goal-Setting 

Week 2 Reading List 

Please go through at least 2 of the items listed below in preparation for this week’s discussion. 
 

 Watch:  
o Act.TV’s “Systemic Racism Explained” video. (link; 4.5 minutes)  
o Andrade, M. 2018. Challenges around Unconscious Bias. (link; 4.5 minutes) 

 Read: 
o Johnson, T. 2020. When Black People Are In Pain, White People Just Join Book 

Clubs. Washington Post. (link) 
o McWhorter, J. 2020. Academics are Really, Really Worried about their Freedom. 

The Atlantic. (link) 
o Johnson, M.Z. 2015. 3 Things To Consider When Choosing Between Calling 

Someone Out Or Calling Them In. Everyday Feminism. (link) 

https://youtu.be/YrHIQIO_bdQ
https://youtu.be/0jkA7_yyUzw
https://drive.google.com/file/d/1SYgQoJGDxds-H9UfBfiRWG_UW5SWW98K/view?usp=sharing
https://drive.google.com/file/d/1w1sHTYKFJedN-8VpJoFXvzuOioh2sza_/view?usp=sharing
https://drive.google.com/file/d/1sqPp9lrXjuwl-eK2TM_k69NXe_-uVhoT/view?usp=sharing


Week 2 Discussion 

Goals/Hopes – Faciltate discussion via anonymous Google Doc, to encourage candor and 
capture responses. Consider displaying responses via a word cloud (live or in a follow-up) so 
that participants can see how their interests align with the group. Example from F20 course is 

provided below. 

 
Open Questions/Ideas for Action 

 What does it look like to work toward a JEDI-informed curriculum overhaul? Is that a 
goal we can set? What kind of outside expertise would we need to seek? 

 How can we perpetuate this reading group model, so that it's not just a one-off? Keep an 
eye on what makes this work, and how we could offer it to more people, longer term. 

 How do we not lose momentum? Especially with the turn-over built into academia? What 
is our departmental accountability framework (goals, assessments, time frames)? Maybe 
that's something we are working toward in this group. Maybe we use the retreat and 
dept. planning process to build in that commitment and accountability. 

 What is best? Top down or bottom up? What kind of department-level statements 
can/should we make? It's important to have that leadership. What would change on our 
website, for example? 

 Maybe by November 19th, we are setting concrete goals that guide us toward the rest of 
the semester. 

 What is a feasible scope? 
 Does the department have tangible ways of valuing the time that people spend on JEDI 

issues? Maybe there are stipends, not for extra salary, but spending toward an effort. 
And also, specific titles that validate that work. 

 Find ways of publishing on this work. 



 Also need to be thinking about the kinds of service expectations we have for different 
demographics: e.g., who plans the department party, etc. 

 Do an audit of who is assigned to what service roles, and start making informed 
decisions about how we manage that. Same with grad students, etc. 

Week 3: September 24 - Systemic Racism 

Week 3 Readings

 

 

Please engage with at least 2 of the following in prep for this week’s class. 

Read:  

 Racism (pick one of these): 
o SURJ. 2020. Racism 101: Understanding Race and Racism. Showing Up for 

Racial Justice. (link). Be sure to click the dropdowns for interpersonal, 
institutional, and structural racism. 

o Martinez, E.B. What is White Supremacy? Catalyst Project. 
www.collectiveliberation.org. (link to PDF) 

 Privilege (pick two of these) 
o Citizenship Privilege & Immigrant Ally Basics. Coloradans for Immigrant Rights, 

American Friends Service Committee. (link to PDF)  
o Peggy McIntosh - classic article on white privilege (link) 
o SURJ. 2020. White Privilege & Benefits (link) 
o Odekunle 2020, Dismantling systemic racism in science (link) 

Listen (59 min.): http://opinionsciencepodcast.com/episode/systemic-racism-phia-salter/ 

 

Week 4: October 8 - Microaggression 

Please engage with at least 2 of the following in prep for this week’s class. 

Week 4 Readings 

 Listen (with transcript):  
o https://www.npr.org/2020/06/08/872371063/microaggressions-are-a-big-deal-

how-to-talk-them-out-and-when-to-walk-away 
 Watch: 

https://www.showingupforracialjustice.org/racism-101.html
http://www.collectiveliberation.org/
https://drive.google.com/file/d/1D1lyw4O1yAAmuWN2sCFXtWvJI7RG3vR4/view?usp=sharing
https://drive.google.com/file/d/1enwPsXiQKT3nAy9J8BLwmwHdA6qPEkIr/view?usp=sharing
https://www.racialequitytools.org/resourcefiles/mcintosh.pdf
https://www.showingupforracialjustice.org/white-privilege.html
https://science.sciencemag.org/content/369/6505/780.3?intcmp=trendmd-sci
http://opinionsciencepodcast.com/episode/systemic-racism-phia-salter/?fbclid=IwAR3-UCxLkr0hHCIoTqBIY8QoIPFhgThSQP9RNpTq4c28TMBjKQn7cSK-4eY
https://www.npr.org/2020/06/08/872371063/microaggressions-are-a-big-deal-how-to-talk-them-out-and-when-to-walk-away
https://www.npr.org/2020/06/08/872371063/microaggressions-are-a-big-deal-how-to-talk-them-out-and-when-to-walk-away


o Harris III, F., and J.L. Wood. 2020. Responding Racial Bias and 
Microaggressions in Online Environments. Cora Learning. (YouTube link; 1 hour) 

 Read:  
o Ganote et al_2016_Responding to Microaggressions with Microresistance_a 

Framework for Consideration (link) 
o Cadet, D. 2020. Your Black colleagues may look like they’re okay - chances are 

they’re not. Refinery 29. (link) 
o Roberts, J. 2020. White Academia: Do Better. 10 Things White Academics Can 

Do. Medium: The Faculty Lounge. (link) 

 

Week 5: October 22 - Decolonizing STEM 

Please engage with at least 2 of the following in prep for this week’s class. 

Week 5 Readings 

 Listen: 
o https://soundcloud.com/phdivas/can-we-be-academics-and-activists 

 Read: 
o Diep, F. 2020. How Higher Ed Can Fight Racism: ‘Speak Up When It’s Hard’. 

Chronicle of Higher Education. (link) 
o O’Brien, L.T., H.L. Bart & D.M. Garcia. 2020. Why are there so few ethnic 

minorities in ecology and evolutionary biology? Challenges to inclusion and the 
role of sense of belonging. Social Psychology of Education 23: 449–477. (link) 

o Apkarian, N., K. Quardokus Fisher, and B.A. Burt. 2019. Inclusive Approaches to 
Reviewing Scholarship: A New Guide. Accelerating Systemic Change in STEM 
Higher Education. (link) 

o Schell et al., Recreating Wakanda, Nature Ecology and Evolution (link) 
o Report on this, long, but maybe helpful: 

https://www.aplu.org/library/strengthening-pathways-to-faculty-careers-in-stem-
recommendations-for-systemic-change-to-support-underrepresented-groups/File 

o Early Career Reviewer Database: 
https://sites.google.com/view/ecrdatabase/add-yourself?authuser=0 

o Review of book on Equity in Science 

Week 6: November 5 - Antiracist Pedagogical Approaches 

 Prep:  
o Be thinking about which project idea you might want to work on during the last 

three weeks of our semester together.  
o Choose 2 of the following to engage with in prep for next week. 

 Listen: Young, R. 2020. How Power Erodes Empathy, and the Steps We Can Take to 
Rebuild It. (link; 11 minutes) 

 Read:  
o Project Biodiversify - Tools to diversify and humanize biology; a repository of 

teaching materials and methods aimed at enhancing human diversity and 
inclusivity in biology courses. 

o Artze-Vega, I. 2020. Channel Outrage and Disillusionment Into Action. Inside 
Higher Education. (link) 

https://youtu.be/9cEWQJ32nqU
https://drive.google.com/file/d/1kGPr8_i20LBB-GQRM2NCOAjg6yPBOW7y/view?usp=sharing
https://drive.google.com/file/d/1i2lZumm8HJkcIXjTKjUYyXj2wd4obkJ4/view?usp=sharing
https://drive.google.com/file/d/1Dx8JDySL6T8jcIdnuTapN9uxJyifPn31/view?usp=sharing
https://soundcloud.com/phdivas/can-we-be-academics-and-activists
https://drive.google.com/file/d/1zIOhDBB0jxxzX1Zic8JDYQRsnRyrv5XC/view?usp=sharing
https://link.springer.com/article/10.1007%2Fs11218-019-09538-x
https://drive.google.com/file/d/17CeZqK4yqt1JA9V_78bWhqGvLE-KFxGB/view?usp=sharing
https://www.nature.com/articles/s41559-020-1266-7
https://www.aplu.org/library/strengthening-pathways-to-faculty-careers-in-stem-recommendations-for-systemic-change-to-support-underrepresented-groups/File
https://www.aplu.org/library/strengthening-pathways-to-faculty-careers-in-stem-recommendations-for-systemic-change-to-support-underrepresented-groups/File
https://sites.google.com/view/ecrdatabase/add-yourself?authuser=0
https://www.nature.com/articles/d41586-020-02940-y?WT.ec_id=NATURE-20201022&utm_source=nature_etoc&utm_medium=email&utm_campaign=20201022&sap-outbound-id=9C60342BC6C75F252B2C413B6377FB114CDFCC62
https://www.wbur.org/hereandnow/2020/07/09/jamil-zaki-empathy-power
https://projectbiodiversify.org/
https://drive.google.com/file/d/1Fx8CKYrPkfm6_jTB7OEUm7Zs3mBPMnTE/view?usp=sharing


o Brazas, C. and C. McGeehan. 2020. What White Colleagues Need to 
Understand. Teaching Tolerance 64. (link) 

o Pitts, J. 2020. Teaching as Activism, Teaching as Care. Teaching Tolerance 64. 
(link) 

o McMurtrie, B. 2020. What does Trauma-Informed Teaching Look Like? Chronicle 
of Higher Education. (link) 

o https://cte.virginia.edu/blog/2020/01/05/diversity-and-inclusive-teaching-
practices-stem 

o Inclusive Teaching Program. 2020. Recommendations for equitably providing 
student feedback/evaluation. University of Michigan College of LIterature, 
Science, and the Arts. (link to a set of peer-reviewed articles) 

Week 7: November 19 

Work session 
 

Week 8: December 3 

Work session 
 

Week 9: December 17 

Work session 
 

https://drive.google.com/file/d/1aXW-E1ysFuT69hwwCruNDbDRWNmy8Fly/view?usp=sharing
https://drive.google.com/file/d/1TVVs6NAfQMl7zKInuus-IIeEuXiLLpi_/view?usp=sharing
https://drive.google.com/file/d/12adDuAvR54AZjfVL7ADscIP8KRfwlV1t/view?usp=sharing
https://cte.virginia.edu/blog/2020/01/05/diversity-and-inclusive-teaching-practices-stem
https://cte.virginia.edu/blog/2020/01/05/diversity-and-inclusive-teaching-practices-stem
https://sites.lsa.umich.edu/inclusive-teaching/recommended-readings/

